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Award Names
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Templates

Copy-ready award names across all 4 recognition categories,

wording templates for every award, and a 5-step program setup

checklist.
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SECTION 1 OF 3

50 Creative Award Names by Tone

Choose by tone to match your company culture. Pair any name with the wording formula on the next page.
em=s PROFESSIONAL
01 Excellence Award

02 Distinguished Contributor 03 Executive Achievement Award

04 Leadership Excellence Award

07 Executive Spotlight

10 Distinguished Service Award

e==s |INSPIRATIONAL

13 Trailblazer Award

16 Visionary of the Year

19 North Star Award

22 Cornerstone of the Year

e=ms PLAYFUL

25 Rockstar Award

28 Golden Ticket Award

31 Unicorn Award

34 Ace Award

e=ms VALUES-ALIGNED

37 Integrity in Action Award

40 Innovation Unleashed Award

43 Built to Last Award

46 Community Builder Award

49 Pay-It-Forward Award

05 Strategic Impact Award

08 Cornerstone Award

11 Achievement in Leadership

14 Catalyst Award

17 Pathfinder Award

20 Ignite Award

23 Guiding Light Award

26 Superstar of the Quarter

29 WOW Award

32 Superhero of the Year

35 Boss Move Award

38 One Team Award

41 Mission Forward Award

44 Beyond Borders Award

47 Heart of the Team Award

50 The Gold Standard Award

06 Professional of the Year

09 Pillar of the Organization

12 Executive Vision Award

15 Spark Award

18 Beacon Award

21 Driving Force Award

24 Transformational Leader Award

27 High-Five Award

30 Legend of the Month

33 MVP (Most Valuable Person)

36 Dream Team Award

39 Customer Champion Award

42 Values First Award

45 Culture Keeper Award

48 Bridge Builder Award
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SECTION 2 OF 3

Award Wording Templates

The 3-Part Wording Formula

1. Specific behavior or outcome 2. Impact on team or org 3. What it signals for the future

"For designing the onboarding sequence that reduced time-to-value by 30%, and for sharing that process with teams across the region
— which is exactly the contribution that makes this organization better for everyone."

Award Name

Sample Wording (copy, paste, personalise)

PERFORMANCE & INNOVATION

Above & Beyond Award

Innovator of the Year

Customer Hero Award

Top Performer Award

Sales Champion

Game Changer Award

Rising Star Award

Excellence in Execution

Breakthrough Award

Impact Award

President's Club

Quota Crusher Award

For consistently delivering results that go far beyond what the role requires, and raising the bar
for everyone around them.

For introducing an idea that changed the way we work and delivered measurable impact for our
customers.

For going above and beyond to resolve a customer challenge and turning a difficult situation
into a lasting relationship.

For leading the team in performance this quarter and setting a standard that inspires everyone
around them.

For closing the most deals this quarter and demonstrating what excellence in client
relationships looks like.

For challenging assumptions and driving change that made our processes faster, smarter, and
more effective.

For demonstrating talent, initiative, and impact that far exceeded expectations in their first year
with us.

For flawless execution on a high-stakes project, keeping every moving part on track under
pressure.

For cracking a challenge that had stumped the team, unlocking progress that benefited the
entire organization.

For driving measurable results that directly contributed to our business goals this year.

For being among the top performers in our organization this year and demonstrating what
exceptional looks like.

For not just hitting their target but consistently exceeding it, month after month.

CORE VALUES & CULTURE

Culture Champion

Values Ambassador

Customer-First Award

Integrity Award

Ownership Award

One-Team Award

For being the living example of who we are as a company, and for making everyone around
them better.

For embodying our values not just in words but in every decision, interaction, and moment that
matters.

For making the customer's experience the measure of every decision, and for raising the bar for
what customer-first really means.

For demonstrating integrity and accountability in situations where it would have been easier to
take a different path.

For owning their work completely, solving problems proactively, and never leaving a teammate
stranded.

For being the person who makes collaboration effortless, and for always putting the team's
success above their own credit.



Award Name

Mission Driver

Inclusion Champion

Brand Builder

Ethics Award

Sample Wording (copy, paste, personalise)

For reminding everyone why we do what we do, and for making our mission feel real in
everyday work.

For creating a space where every voice is heard, and for making our team stronger through the
diversity of perspectives they champion.

For being a credible, passionate representative of our brand in every interaction, inside and
outside the company.

For choosing the harder right over the easier wrong, and for setting a standard the whole
organization can be proud of.

TENURE & LOYALTY

Welcome Aboard Award

5-Year Pioneer Award

Decade Award

Quarter-Century Award

Long Service Award

Retirement Honor

Legacy Award

Lifetime Achievement

For completing your first year with us, and for everything you have already contributed to our
team.

For five years of dedication, growth, and contribution, and for the mark you have already made
on this organization.

For a decade of service that has shaped who we are as a company, and for the mentorship and
expertise you bring every day.

For 25 years of commitment that spans chapters of our company's history, and for being a
constant through all of it.

For years of service that have made a lasting difference, and for showing what loyalty and
dedication look like in practice.

For a career defined by excellence, dedication, and impact, and for leaving this organization
better than you found it.

For building something that will outlast your time here, and for investing in people and
processes that will carry your work forward.

For a career of extraordinary impact — one that has shaped this organization, inspired
countless colleagues, and left a legacy that will endure.

PEER-TO-PEER

Spotlight Award

Behind-the-Scenes Hero

Team Player of the Quarter

Most Helpful Colleague

Cheerleader of the Year

Mentor of the Month

Connector Award

Random Acts of Kindness

Knowledge-Sharer Award

Helper Award

For being the person who makes the work better without ever seeking the credit. We see you,
and we are grateful.

For the work that keeps everything running smoothly: invisible to most, but invaluable to all.

For being the teammate everyone wants on their project: collaborative, reliable, and always
focused on the shared goal.

For being the first person to raise their hand when a colleague needs help, and for never
making that feel like a burden.

For being the energy that carries the team when things get hard, and for making this a place
people want to show up for.

For giving their time and knowledge without reservation, and for making a real difference in the
growth of a teammate.

For being the person who sees the whole organization and knows exactly who needs to talk to
whom.

For a small act that made a big difference, and for being the kind of colleague who makes this
company a better place to work.

For believing that knowledge shared is knowledge multiplied, and for being the reason our team
learns faster.

For being genuinely, consistently helpful in ways that never make the news but always make the
difference.
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SECTION 3 OF 3

5-Step Program Setup Checklist

Work through this before launch. Each step is a decision that, if skipped, typically causes the program to stall within the first 6 months.

o Define your award categories

Start with all 4: Performance & Innovation, Core Values & Culture, Tenure & Loyalty, Peer-to-Peer. Performance-only
programs leave 3 employee types invisible.

Assign at least 1 named award per category using the names in this guide. Adapt to your internal language.
Map each category to a flow: date-triggered automation (Tenure), open nominations (Peer-to-Peer), or manager-driven

(Performance).

e Write clear criteria for each award

Write a 2-3 sentence criteria statement per award specifying: what behavior qualifies, what evidence is required, and what
timeframe applies.

Remove all vague language. Replace "outstanding contribution" with something specific like "resolved 3+ cross-team
blockers in a quarter."

Have 2-3 managers read each statement independently. If they interpret it differently, it is not specific enough yet.

e Set the cadence

Peer-to-Peer: weekly or anytime. Nomination form should take under 2 minutes.
Employee of the Month: monthly. Set a nomination deadline 1 week before the announcement.
Performance awards: quarterly, tied to business review cycles so recognition lands close to the result.

Tenure awards: automated at milestone dates. Missed dates are the #1 failure point of service award programs.

o Build the nomination and approval workflow

2 approval steps maximum. Programs with 3+ gates see significantly lower submission rates within 6 months.
Require a specific example in every nomination — one paragraph, real behavior, not a general endorsement.

3-person review panel: manager + HR + rotating peer seat eliminates single-manager bias.

e Announce publicly and tag to a company value

3 channels minimum: team meeting + internal social feed + email. A certificate in a drawer does nothing.
Tag every award to a named company value. Recognition without a value tag is just a compliment.
Use the 3-part wording formula from page 03 on every announcement.

Target 70%+ participation within any 90-day window. Below 40% means there is too much friction somewhere in the
process.

Run your full awards program on Vantage Rewards

vantagecircle.com/products/rewards-recognition/
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